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     PRIORITY REQUIREMENTS FOR FILLING POSITIONS        

The Department of Defense Priority Placement Program (DODPPP) Operations Manual, dated July 1998 mandates the placement of priority candidates throughout DOD.  Civilian Personnel Bulletin (CPB) No. 162, which directs the local priority system, is hereby updated to reflect program requirements.  The local system is administered under the specific authority of DODPPP Operations Manual and applies to all activities serviced by the Civilian Personnel Advisory Center (CPAC).   The manual defines “activity” as:  (1) all organizations within the component serviced by the same CPAC, which are in the commuting area, regardless of how many reduction in force (RIF) competitive areas may have been assigned; or, (2) all jobs in a single RIF competitive area, regardless of the location, which are serviced by the same CPAC.  Placement(s) from one geographic area to another, which qualify for an exception to DODPPP Operations Manual are limited to the single RIF competitive area only.

Employees of other components located at this installation and serviced by this CPAC are considered in the same manner as component employees under DODPPP Operations Manual allowable exceptions.

Serviced employees at remote locations, such as Ft. Bliss, Texas and Kwajalein, Marshall Islands, are not eligible for registration under this CPB for Priorities 1 through 8 since they are assigned to separate competitive areas which are not connected to the servicing CPAC.

Management officials may select their own command or activity employees from any of the top five priorities as long as their employees receive proper consideration in the order in which they are referred.
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Exempt from these priority placement procedures are placement actions involving exercise of statutory/  regulatory/mandatory placements directed by higher authority (e.g., reemployment military, overseas 

returnees, employees who fail to meet training agreements through no fault of their own, employees returning from compensation, etc.).

NOTE:  THE FOLLOWING PARAGRAPHS APPLY TO FILLING ALL POSITIONS IN THE ORDER LISTED.

1. Employees currently under notice of separation or

change to lower grade due to RIF procedures under 5 Code of Federal Regulations (CFR) Part 351 who are within the servicing area of this CPAC, as defined.  Nonselection requires detailed justification and approval of the Civilian Personnel Officer.

2.  Not applicable.

3.  Not applicable.

4.  Not applicable.

5.  Not applicable.

6.  Employees who have been demoted without personal cause and not at their request will be provided repromotion consideration to the highest grade for which entitled or to any intervening grade within DOD activities serviced by the CPAC, as defined.  Promotion to an intervening grade shall not deny the employee the right to further repromotion consideration to the highest grade from which downgraded.

NOTE:  Priorities 1-6 are considered before the DODPPP.  The DODPPP must be cleared before considering priorities

7-13.
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7.  Priority consideration of candidates who failed to

receive proper consideration for promotion under a previous competitive promotion action.

a. Candidates entitled to consideration under 29 CFR

1613.271 (Equal Employment Opportunity settlements).
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b. Other candidates who failed to receive proper

consideration.

8.  Not applicable.

9.  Reemployment Priority List (RPL) and DOD(PPP).  Vacancies will be offered to qualified/available RPL/PPP candidates in accordance with DODPPP Operations Manual.  RPL candidates with career status are eligible for RPL registration for 2 years and candidates with career conditional status are eligible for RPL registration for 1 year.

10.  Not applicable.

11.  Not applicable.

12.  Placement consideration for compassionate reasons:

    a.  Employees serviced by the CPAC, as defined, who

cannot accept overseas assignment or change-in-duty station for acceptable compassionate reasons.

    b.  U.S. Materiel Command (AMC) employees of other AMC activities whose Commanding Officer or designated representative has requested placement assistance in this area of employee(s) who meet the AMC policy requirements for compassionate reassignment.  IAW AMC Policy on Compassionate Reassignment, paragraph 3.g., if a vacancy exists in an AMC command for which the employee is qualified and available, the employee will be extended an offer.  Once employees are placed in a federal position in the Huntsville commuting area, they are no longer eligible for priority consideration.
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    c.  Army employees who have a compassionate reason for

relocating to the Huntsville area and meet the AMC Compassionate Reassignment Program requirements.  For example, placement consideration will be given to all Army employees who are accompanying their spouse (federal/non-federal) in a relocation process to this area.

    d.  Eligible spouses of government employees who are

relocating to the Huntsville Area as a result of transfer of function or work relocation.

13. Not applicable.

14. Not applicable.

15. Not applicable.
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