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OFFICIAL:

//s//
Robert J. Devlin

COL, OD

Garrison Commander
HISTORY.  This is the third change to be applied to the original MICOM Regulation dated 10 Jul 1992.  This change will re-designate this AMCOM regulation, dated 25 Jul 2002, as a Redstone Arsenal regulation. 

SUMMARY.  This change is to correct the organization designation.

APPLICABILITY.  This regulation is applicable to all organizations serviced by the Redstone Civilian Personnel Advisory Center (CPAC), and any new or renamed Commands or activities, except where serviced Command or activity regulations/policies, or subsequent union agreements provide for different procedures.

PROPONENT AND EXCEPTION AUTHORITY.  The proponent of this regulation is the 

Redstone Arsenal Civilian Personnel Advisory Center.  The proponent has the authority to approve exceptions to this regulation.
SUPPLEMENTATION.  Further supplementation is prohibited without prior approval of the Redstone Arsenal Civilian Personnel Advisory Center, ATTN:  PECP-SCR-E, Redstone Arsenal, AL 35898-5000.
SUGGESTED IMPROVEMENTS.  Users are invited to send comments and suggested improvements on DA Form 2028 (Recommended Changes to Publications) to the 

Commander, US Army Aviation and Missile Command, ATTN:  AMSAM-PT, Redstone 

Arsenal, Alabama 35898-5000.

DISTRIBUTION STATEMENT.  This publication has been approved for public release, 

distribution unlimited.

AMCOMR 690-22, C2

1.  MICOM Regulation 690-22, 10 Jul 1992, and all published changes are changed as follows:

     a.  All references to the US ARMY AVIATION AND MISSILE COMMAND are hereby changed to "US Army Aviation and Missile Command."

     b.  All references to MICOM are hereby changed to "AMCOM."

     c.  The publication designation as MICOMR is hereby changed to "AMCOMR."

2.  File this change in front of the publication.

DEPARTMENT OF THE ARMY

HEADQUARTERS UNITED STATES ARMY AVIATION AND MISSILE COMMAND

Redstone Arsenal, Alabama  35898-5000

AMCOMR REGULATION                                     


15 June 1993

NO.        690-22

Change 1

Civilian Personnel

Reduction in Force

1.  AMCOM Regulation 690-22, 10 July 1992, is changed as follows:

"APPLICABILITY.  This regulation is applicable to all primary organizational elements of the US ARMY AVIATION AND MISSILE COMMAND (AMCOM) and by concurrence to the following activities:

    US Army Space and Strategic Command (USASSDC)

    US Army Ordnance Missile and Munitions Center and School (USAOMMCS)

    US Army Medical Department Activity (MEDDAC)

    US Army Dental Activity (DENTAC)

    US Army Volunteer Army Ammunition Plant (USAVAAP)

    US Army Information Processing Center Huntsville - (AIPC)

    Redstone Arsenal Commissary (DeCA-SO-RDS)

    US Army Materiel Command Management Engineering Activity (AMXME-R)

    US Army Test, Measurement and Diagnostic Equipment Activity (AMXTM)

    US Army Program Executive Office - Tactical Missiles (SFAE-MSL)

    US Army Program Executive Office - Global Protection Against 

        Limited Strikes (SFAE-GPL-HSV)

    Line of Sight Antitank Project Office (SFAE-ASM-LS)

    Air Defense Command and Control Systems Project Office (SFAE-CC-AD)

    Short Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-SR-A)

    Close Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-CR-A)
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 Forward Aerial Air Defense (SFAE-IEW-D-DSE-A)

    Redstone Technical Test Center (RTTC)

    Threat Simulator Project Office (AMCPM-ITTS-S)

    b.  Page 2, Paragraph 3e, is superseded by:

    "e.  The competitive service consists of all civilian positions in the Federal Government which are not specifically excepted from the civil service laws.  The excepted service includes all positions in the executive branch of service by or pursuant to statute, by the President, or by Office of Personnel Management under section 6.1 of civil service rule VI or section 9.20 of civil service rule IX.  Excepted service employees will not compete with competitive service employees during a RIF.  Excepted service employees have no assignment rights to positions outside their competitive level.  Consideration may be given to assigning excepted service employees released from their competitive level to vacancies."

2.  All other aspects of this regulation are considered current as of the date of this change.

This proponent agency of this publication is the US ARMY AVIATION AND MISSILE 

COMMAND, Personnel and Training Directorate, Civilian Personnel Office, Recruitment & Placement Branch.  Users are invited to send comments to the Commander, 

USAAMCOM ATTN:  AMCOM-PT-CP-RP, Redstone Arsenal, Alabama 35898-5070.

FOR THE COMMANDER:

MICHAEL F. BOYD

Colonel, AV

Chief of Staff

OFFICIAL:

//s//

DANIEL P. BERNHARDT

CPT(P), OD

Administrative Officer
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DEPARTMENT OF THE ARMY

HEADQUARTERS UNITED STATES ARMY AVIATION AND MISSILE COMMAND

Redstone Arsenal, Alabama  35898-5000

AMCOM REGULATION                                      


10 JULY 1992

NO.       690-22

Civilian Personnel

REDUCTION IN FORCE

"APPLICABILITY.  This regulation is applicable to all primary organizational elements of the US Army Aviation and Missile Command (AMCOM) and by concurrence to the following activities:

    US Army Space and Strategic Command (USASSDC)

    US Army Ordnance Missile and Munitions Center and School (USAOMMCS)

    US Army Medical Department Activity (MEDDAC)

    US Army Dental Activity (DENTAC)

    US Army Volunteer Army Ammunition Plant (USAVAAP)

    US Army Information Processing Center Huntsville - (AIPC)

    Redstone Arsenal Commissary (DeCA-SO-RDS)

    US Army Materiel Command Management Engineering Activity (AMXME-R)

    US Army Test, Measurement and Diagnostic Equipment Activity (AMXTM)

    US Army Program Executive Office - Tactical Missiles (SFAE-MSL)

    US Army Program Executive Office - Global Protection Against 

        Limited Strikes (SFAE-GPL-HSV)

    Line of Sight Antitank Project Office (SFAE-ASM-LS)

    Air Defense Command and Control Systems Project Office (SFAE-CC-AD)

    Short Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-SR-A)

    Close Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-CR-A)

    Forward Aerial Air Defense (SFAE-IEW-D-DSE-A)

    Redstone Technical Test Center (RTTC)

    Threat Simulator Project Office (AMCPM-ITTS-S)
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1.  PURPOSE.  This regulation establishes policy, assigns responsibilities, and prescribes procedures for effecting reduction-in-force (RIF) actions under the options authorized by FPM Supplement 351-1.  This regulation will be used in conjunction with this FPM and other governing Office of Personnel Management and Department of Army regulations.

2.  REFERENCES.  FPM Supplement Chapter 351-1.

3.  POLICIES.  The following policies will be followed except where the servicing agreement or the Commander approves different policies within the flexibilities of higher level regulations:

     a.  All vacancies in the affected competitive area will be used to place employees prior to or during RIF, except as approved by the Commander.  Vacancies in other competitive areas serviced by the AMCOM Civilian Personnel Office (CPO) are subject for fill through out placement efforts under the priority placement program after employees in the affected competitive area are placed under RIF notice. 

     b.  For the annual performance appraisal to be considered for RIF purposes, the appraisals must be received and date stamped by the Civilian Personnel Office 60 days before RIF notices are issued.  The CPO and management may establish an earlier or later cut off date for receipt of annual performance appraisals. 

    c.  To be creditable for RIF purposes, updates to Official Personnel Folders should be on file 30 days prior to the date RIF notices are issued. 

    d.  All temporary appointments may be terminated prior to the effective date of the RIF.  In any event, appointments of temporary employees will be terminated prior to the RIF date if the position is needed to retain a permanent employee.  If a Voluntary Early Retirement Authority (VERA) is temporary employees from positions in the same series and competitive area as positions held by employees retiring under VERA. 

    e.  The competitive service consists of all civilian positions in the Federal Government which are not specifically excepted from the civil service laws.  The excepted service includes all positions in the executive branch of service by or pursuant to statute, by the President, or by Office of Personnel Management under section 6.1 of civil service rule VI or section 9.20 of civil service rule IX.  Excepted service employees will not compete with competitive service employees during a RIF.  Excepted service employees have no assignment right to positions outside their competitive level.  Consideration may be given to assigning excepted service employees released from their competitive level to vacancies.

    f.  Qualifications may be waived for vacancies only when no other employees have placement rights to the position and the gaining organization agrees that the technical requirements of the job can be met. 
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    g.  When employees in the same retention subgroup have identical RIF service dates and are tied for release from their competitive level, the employee's "actual" service computation date will be used to determine which employee is released.  "Actual" is defined as service computation date prior to adjustment for performance and military service.  In the event of a further tie, length of continuous service in current grade or above will be used. 

    h.  Trainee and Upward Mobility vacancies will be treated as though they were at full performance level unless management specifically requests that the vacancy be filled at the trainee level.  If a current impacted trainee cannot be placed in a vacancy identified for fill at the trainee level, then the vacancy will automatically be considered for fill at the full performance level.

    i.  Employees occupying trainee positions which are abolished will compete for retention at their current grade level.  However, these employees may be considered for placement in vacant positions submitted for fill as trainee as long as the vacancy has no more potential than the position currently held.

    j.  Employees who submit applications for retirement/resignation (a signed SF-52 requesting retirement/resignation once the resulting vacancy has been obligated to another employee in the RIF.

    k.  Tenure group III employees will not be afforded bump or retreat rights. 

    l.  Full compliance will be accorded to agreements negotiated with labor organizations having exclusive recognition for employees of the unit to which the agreement applies. 

4.  RESPONSIBILITIES.

     a.  Local commanders are responsible for deciding on and planning the implementation of reduction-in-force measures.  Management has the right to make all decisions concerning what positions are abolished, whether a reduction in force is necessary, and when it will take place.

     b.  The Civilian Personnel Officer serves as the principal advisor to the Commander and is responsible for providing continued support for completion of mission while ensuring that employees' rights are carefully protected.
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The proponent agency of this regulation is the US Army Aviation and Missile Command 

(Civilian Personnel Office, Recruitment & Placement Branch).  Users are invited to send 

comments to the Commander, USAAMCOM, ATTN:  AMCOM-PT-CP, Redstone 

Arsenal, AL.  35898-5070.

FOR THE COMMANDER:

JAMES D. AMATO

Colonel, GS

Chief of Staff

OFFICIAL:

//s//

KIRK A. SHIPPERS

MAJ, AR

Secretary of the General Staff

