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OFFICIAL:

//s//
Robert J. Devlin

COL, OD

Garrison Commander
HISTORY.  This is the fourth change to be applied to the AMCOMR 690-44, C3, dated 25 Jul 2002.  This change will re-designate the AMCOM regulation as a Redstone Arsenal regulation.  The original MICOM Regulation was dated 15 Jul 1991.

SUMMARY.  This change is to correct the organization designation.

APPLICABILITY.  This regulation is applicable to all organizations serviced by the Redstone Civilian Personnel Advisory Center (CPAC), and any new or renamed Commands or activities, except where serviced Command or activity regulations/policies, or subsequent union agreements provide for different procedures.
PROPONENT AND EXCEPTION AUTHORITY.  The proponent of this regulation is the 

Redstone Arsenal Civilian Personnel Advisory Center.  The proponent has the authority to approve exceptions to this regulation.

SUPPLEMENTATION.  Further supplementation is prohibited without prior approval of the Redstone Arsenal Civilian Personnel Advisory Center, ATTN:  PECP-SCR-E, Redstone Arsenal, AL 35898-5000.
SUGGESTED IMPROVEMENTS.  Users are invited to send comments and suggested 

improvements on DA Form 2028 (Recommended Changes to Publications) to the 

Commander, US Army Aviation and Missile Command, ATTN:  AMSAM-PT, Redstone 

Arsenal, Alabama 35898-5000.

DISTRIBUTION STATEMENT.  This publication has been approved for public release, 

distribution unlimited.

AMCOMR 690-44, C3

1.  MICOM Regulation 690-44, 15 Jul 1991, and all published changes are changed as follows:

     a.  All references to the US Army Missile Command are hereby changed to "US Army Aviation and Missile Command."

     b.  All references to MICOM are hereby changed to "AMCOM."

     c.  The publication designation as MICOMR is hereby changed to "AMCOMR."

2.  File this change in front of the publication.

AMCOMR 690-44, C3

DEPARTMENT OF THE ARMY

HEADQUARTERS, UNITED STATES ARMY AVIATION AND MISSILE COMMAND

Redstone Arsenal, Alabama  35898-5000

AMCOM REGULATION




13 Mar 96

NO.                   690-44

Change 2

Civilian Personnel

PAY FIXING POLICY

1.  AMCOM Regulation 690-44, 15 July 1991, is changed as follows:

     a.  Paragraph 2 is superseded by the following:

    "2.  APPLICABILITY.  This regulation is applicable to all primary organizational elements of the US Army Aviation and Missile Command (AMCOM) and by concurrence of the following activities:

US Army Space and Strategic Defense Command (CSSD-ZA)

US Army Ordnance Missile and Munitions Center and School (ATSK-A)

US Army Medical Department Activity (MCXW-CO)

US Army Dental Activity (MCDS-SECR)

US Army Volunteer Army Ammunition Plant (SMCVO-CR)

Defense Megacenter Huntsville (DMC-HSV-WEH)

US Army Materiel Command Management Engineering Activity (AMXME)

US Army Program Executive Office - Tactical Missiles (SFAE-MSL)

US Army Program Executive Office - Missile Defense (SFAE-MD)

Line-of-Sight Antitank Project Office (SFAE-MSL-LS)

Air Defense Command and Control Systems Project Office (SFAE-CC-AD)
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US Army Program Executive Office Cruise Missiles - Joint AUV Project Office

    (SFAE-AUV)

Forward Area Air Defense Sensors Product Office (SFAE-IEW-GSI)

Redstone Technical Test Center (STERT-TE)

Threat Simulator Project Office (AMCPM-ITTS-S)"

    b.  Paragraph 4d(4), change to read:  "Pay rates received during a temporary promotion will only be used in establishing the employee's highest previous rate if the employee served continuously for more than 1 year at the grade or above.  Pay rates received during a temporary promotion will not be used in establishing an employee's highest previous rate if it was held for 1 year or less."

    c.  Para 4d(6), change to read:  "If an employee is selected for promotion (temporary or permanent) to a higher grade while on temporary promotion, the following rules apply:

        (1)  If the employee has served continuously for more than 1 year on the temporary promotion at that grade level, the employee will be promoted to the higher grade and given the benefit of a further two-step increase in accordance with 5 USC. 5334(b) or the maximum payable rate, whichever is higher.

        (2)  If the employee has served continuously for 1 year or less, the employee will be "changed to lower grade" to his/her permanent grade, given the benefit of any step increases, and promoted to the new grade."

    d.  Paragraph 6 is superseded by the following:

        "6.  REFERENCES.

              a.  Title 5 CFR Parts 531, 532, and 536.

              b.  AR 690-990-2, Books 531 and 536."

2.  All other aspects of this regulation are considered current as of the date of this change.

The proponent of this publication is the US Army Aviation and Missile Command, Personnel & Training Directorate, Civilian Personnel Office.  Users are invited to send comments to the Commander, USAAMCOM, ATTN:  AMCOM-PT-CP-ES2, Redstone Arsenal, AL  

35898-5070.

FOR THE COMMANDER:

OFFICIAL:


JAMES L. SOLOMON

AMCOMR 690-44, C3

COL, MI

Acting Chief of Staff

//s//

LINDA B. READUS

Secretary of the General Staff

DEPARTMENT OF THE ARMY

HEADQUARTERS, UNITED STATES ARMY AVIATION AND MISSILE COMMAND

Redstone Arsenal, Alabama 35898-5000
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Change 1

                        Civilian Personnel

                        PAY FIXING POLICY

1.  AMCOM Regulation 690-44, 15 Jul 91, is changed as follows:

     a.  Paragraph 2 is superseded by:

"2.  APPLICABILITY.  This regulation is applicable to all primary organizational elements of the US Army Aviation and Missile Command (AMCOM) and by concurrence to the following activities:

US Army Space and Strategic Defense Command (USASSDC)

US Army Ordnance Missile and Munitions Center and School(USAOMMCS)

US Army Medical Department Activity (MEDDAC)

US Army Dental Activity (DENTAC)

US Army Volunteer Army Ammunition Plant (USAVAAP)

Huntsville Multifunctional Information Processing Activity (MIPA)

Redstone Arsenal Commissary (DeCA-SO-RDS)

US Army Materiel Command Management Engineering Activity (AMXME-R)

US Army Test, Measurement and Diagnostic Equipment Activity(AMXTM)

US Army Program Executive Office - Tactical Missiles (SFAE-MSL)

US Army Program Executive Office - Missile Defense (SFAE-MD)

Line of Sight Antitank Project office (SFAE-ASM-LS)

Air Defense Command and Control Systems Project Office (SFAE-CC-AD)

Short Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-SR-A)

Close Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-CR-A)

Forward Aerial Air Defense (SFAE-IEW-D-DSI-A)

Redstone Technical Test Center (RTTC)

Threat Simulator Project Office (AMCPM-ITTS-S)"
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2.  All other aspects of this regulation are considered current as of the date of this change.

The proponent agency of this publication is the US Army Aviation and Missile 

Command, Personnel and Training Directorate, Civilian Personnel Office Recruitment and Placement Branch.  Users are invited to send comments to Commander, USAAMCOM:  ATTN:  AMCOM-PT-CP-RP, Redstone Arsenal, Alabama  35898-5070

FOR THE COMMANDER

ROSS I. SANDERS

Colonel, 0D

Chief of Staff

OFFICIAL:

//s//

DANIEL P. BERNHARDT

CPT, 0D

Secretary of the General Staff

AMCOMR 690-44, C3
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1.  PURPOSE.  This regulation establishes policy and assigns responsibility for fixing pay only in those situations where administrative decision is permitted by higher authority.

2.  APPLICABILITY.  This regulation is applicable to all primary organizational elements of the US Army Aviation and Missile Command (AMCOM) and by concurrence of the following activities:

US Army Space and Strategic Defense Command (CSSD-ZA)

US Army Ordnance Missile and Munitions Center and School (ATSK-A)

US Army Medical Department Activity (MCXW-CO)

US Army Dental Activity (MCDS-SECR)

US Army Volunteer Army Ammunition Plant (SMCVO-CR)

Defense Megacenter Huntsville (DMC-HSV-WEH)

US Army Materiel Command Management Engineering Activity (AMXME)

US Army Program Executive Office - Tactical Missiles (SFAE-MSL)

US Army Program Executive Office - Missile Defense (SFAE-MD)

Line-of-Sight Antitank Project Office (SFAE-MSL-LS)

Air Defense Command and Control Systems Project Office (SFAE-CC-AD)

US Army Program Executive Office Cruise Missiles - Joint AUV Project Office


(SFAE-AUV)

Forward Area Air Defense Sensors Product Office (SFAE-IEW-GSI)

Redstone Technical Test Center (STERT-TE)

Threat Simulator Project Office (AMCPM-ITTS-S)

*This regulation supersedes AMCOMR 690-44, 29 February 1982 and all changes.
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3.  EXPLANATION OF TERMS.  Special terms used in this regulation are explained in the glossary.

4.  POLICY.

     a.  Establishing rates of pay.  Rates of pay will be established within the limits of law and regulations.

    b.  If proof of a former rate of pay cannot be obtained prior to processing a personnel action, the action will be processed at the minimum step rate of the grade, subject to upward adjustment.  A statement to that effect must be recorded on the SF 50, Notification of Personnel Action, to serve as the basis for retroactive adjustment of the pay rate.

    c.  Employees who meet the eligibility requirements for pay retention will have their pay fixed in accordance with pay retention regulations.

    d.  Fixing pay rates.

        (1)  Pay of an employee or former employee who is reemployed, transferred, reassigned, promoted or demoted (not at the employee's request) will be fixed using the maximum payable rate rule, unless the responsible management official requests and provides justification, in writing, to the Civilian Personnel office for a lower rate.

        (2)  Pay of an employee who is demoted not at his/her request will be fixed at a rate which will preserve employee's existing rate of pay.  Examples of such demotions are:

           (a)  Demotions to enter a formal employee development program such as Upward Mobility, Career Intern or Apprenticeship Program.

           (b)  Demotion to accept an overseas assignment and to return to the United States after completion of an overseas assignment.

           (c)  Demotion to accept a position that has been designated in advance as hard-to-fill.

           (e)  Any other demotion if management has taken some action (other than an action based on conduct, character, or unacceptable performance of the employee) which influenced the employee's decision to request the demotion.

           (f)  Demotion to accept another position in lieu of disability retirement.

           (g)  Pay of an employee who is demoted at own request for personal benefit and not for benefit of the government will be fixed in the lower grade at a rate which does not exceed the employee's existing rate of basic pay.

        (3)  Pay rate received during periods of temporary promotion will only be used in establishing employees highest previous rate if the employee served continuously for more than 1 year at that grade or above.  Pay rates received during a temporary promotion will not be used in establishing an employee's highest previous rate if it was held for 1 year or less.

        (4)  Objectional use of highest previous rate.  When an employee is demoted at own request with the prospect of repromotion back to the former grade as soon as possible under merit promotion rules (e.g., a demotion to acquire status), pay will be fixed at a rate in the lower grade 

AMCOMR 690-44, C3

which upon promotion will place the employee in the rate in the higher grade which he/she would have attained had he/she remained in that grade.

        (5)  If an employee is selected for a promotion (temporary or permanent) to a higher grade while on a temporary promotion, the following rules apply:

           (1)  If the employee has served continuously for more than 1 year on the temporary promotion at that grade level, the employee will be promoted to the higher grade and given the benefit of a further two-step increase in accordance with 5 USC. 5334(b) or the maximum payable rate, whichever is higher.

           (2)  If the employee has served continuously for 1 year or less, the employee will be "changed to lower grade" to his/her permanent grade, given the benefit of any step increases, and promoted to the new grade.

        (6)  The effective date of a permanent promotion will not be delayed for more than one pay period to allow an employee to receive a within-grade increase or pay adjustment.

        (7)  When an employee who is serving on a Temporary Promotion is separated (resignation, retirement, etc.) from Federal service, the employee will be changed to lower grade effective at least one day prior to date of separation.  The change to lower grade action will be initiated by employee's permanent organization.

        (8)  The rate used for pay determination purposes must be based on a regular tour of duty by the employee at that rate, either under an appointment not limited to 90 days or less, or for a continuous period of 90 days or more under one or more appointments without a break in service.

    e.  Full compliance will be accorded to agreements negotiated with labor organizations having exclusive recognition for employees of the unit to which the agreement applies.

5.  RESPONSIBILITIES.

     a.  The Civilian Personnel Officer is responsible for:

         (1)  Interpreting regulations governing civilian employee's entitlements to basic rates of basic pay.

         (2)  Reviewing and approving requests from responsible management officials for rate of pay less than highest previous rate.

         (3)  Furnishing the employee a complete explanation of the reasons his/her pay is fixed at a rate less than the last earned rate or the highest previous rate.

     b.  Supervisors are responsible for:
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         (1)  Keeping themselves and employees adequately informed of the current pay regulations.

         (2)  Requesting advice from the Civilian Personnel Office whenever necessary regarding pay fixing policies and regulations.

         (3)  Providing written justification to the Civilian Personnel Office with selection of an employee or former employee if less than highest previous rate is requested for the employee.

6.  REFERENCES.

     a.  Title 5 CFR Parts 531, 531, and 536.

     b.  AR 690-990-2, Books 531 and 536.

AMCOMR 690-44, C3

GLOSSARY

Terms

Demotion

A change of an employee while continuously employed from:  (1) One General Schedule grade to a lower General Schedule grade, with or without reduction in pay; (2) a higher rate paid under authority other than subchapter III of Chapter 53 of Title 5, United States Code, to a lower rate within a General Schedule grade; (3) one grade to a lower grade under the same type wage schedule, whether in the same or different wage areas; (4) a job or grade under a wage schedule; or (5) a job or grade paid under the General Schedule or other pay systems other than the Federal Wage System (Foreign Service) to a job or grade with a lower representative rate under a wage schedule.

Existing Rate of Basic Pay or Last Earned Rate 

Rate received immediately before the effective date of the proposed action.

Highest Previous Rate

The highest scheduled rate of basic pay previously paid to an individual while employed in a job in a branch of the Federal Government (executive, legislative or judicial, a mixed ownership corporation, or the Government of the District of Columbia, irrespective of whether or not the position was subject to the General Schedule).

Maximum Payable Rate Rule

Pay fixing methods by which an employee's highest previous rate is compared with the rates of basic pay in effect at the time the highest previous rate was earned for the grade in which pay is currently being fixed.  The lowest step of the grade for which pay is being fixed, which equals or exceeds the employee's highest previous rate at the time it was earned, is converted to the current rate and is the maximum rate of basic pay that may be paid the employee.

Primary Organizational Element

An organization element which reports directly to the Activity Commander of the activities listed in the scope paragraph except USAOMMCS where the Office of the Commandant is the primary organizational element.

Promotion

A change of an employee, while continuously employed from:  (1) On General Schedule grade to a higher General Schedule grade; (2) A lower rate paid under authority other than subchapter III, Chapter 53 of Title 5, United States Code, to a higher rate within a General Schedule grade; (3) one grade to a higher grade under the same type wage schedule, whether in the same or different wage areas; (4) a job or grade under a wage schedule to a job or grade with a higher representative rate under a different wage schedule; or (5) a job or grade paid under the General Schedule or other statutory pay schedule to a job or grade with higher representative rate under a wage schedule.
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Reassignment

A change of an employee, while serving continuously in the same agency, from one position to another without promotion or demotion.

Reemployment

An employment including reinstatement or another type of appointment, after a break of service of at least one full workday.

Transfer

A change of an employee, without a break in service of one full workday, from one branch of the Federal Government (executive, legislative, judicial) to another or from one agency to another.

AMCOMR 690-44, C3

The proponent agency of this publication is the U. S. Army Aviation and Missile 

Command, 

Personnel and Training Directorate, Civilian Personnel Office, Recruitment and 

Placement Branch.  Users are invited to send comments to the Commander, 

USAAMCOM, ATTN:  AMCOM-PT-CP-RP, Redstone Arsenal, Alabama 35898-5070

FOR THE COMMANDER:

JAMES D. AMATO

Colonel, GS

Chief of Staff

OFFICIAL:

//s//

KIRK A. SHIPPERS

MAJ, AR

Secretary of the General Staff

PAGE  
13

