





Redstone Arsenal







Regulation 690-38






Civilian Personnel







Pay for Duty







Involving Physical







Hardship or 







Hazard for







General Schedule







Employees






Nov 4, 2004






Headquarters







US Army Garrison - Redstone







Redstone Arsenal, AL  35898-5000

UNCLASSIFIED
Redstone Arsenal Regulation 690-38, C2

US Army Garrison - Redstone

Redstone Arsenal, AL  35898-5000

Redstone Arsenal REGULATION 690-38, C2



                   Nov 4, 2004
Civilian Personnel

PAY FOR DUTY INVOLVING PHYSICAL HARDSHIP OR HAZARD FOR GENERAL 

SCHEDULE EMPLOYEES

OFFICIAL:

//s//
Robert J. Devlin

COL, OD

Garrison Commander 
HISTORY.  This is the second change to be applied to the original AMCOMR 690-38, C1 dated 25 Jul 2002.  This change will re-designate this AMCOM regulation as a Redstone Arsenal regulation.   This regulation was first published in 1993.  

SUMMARY.  This change is to correct the organization designation.

APPLICABILITY.  This regulation is applicable to all organizations serviced by the Redstone Civilian Personnel Advisory Center (CPAC), and any new or renamed Commands or activities, except where serviced Command or activity regulations/policies, or subsequent union agreements provide for different procedures.
PROPONENT AND EXCEPTION AUTHORITY.  The proponent of this regulation is the 

Redstone Arsenal Civilian Personnel Advisory Center.  The proponent has the authority to approve exceptions to this regulation.
SUPPLEMENTATION.  Further supplementation is prohibited without prior approval of the Redstone Arsenal Civilian Personnel Advisory Center, ATTN:  PECP-SCR-E, Redstone Arsenal, AL 35898-5000.
SUGGESTED IMPROVEMENTS.  Users are invited to send comments and suggested 

improvements on DA Form 2028 (Recommended Changes to Publications) to the 

Commander, US Army Aviation and Missile Command, ATTN:  AMSAM-PT, Redstone 

Arsenal, Alabama 35898-5000.

DISTRIBUTION STATEMENT.  This publication has been approved for public release, 

distribution unlimited.

AMCOMR 690-38, C1

1.  MICOM Regulation 690-38, 20 Aug 1993, and all published changes are changed as follows:

     a.  All references to the US Army Missile Command are hereby changed to "US Army Aviation and Missile Command."

     b.  All references to MICOM are hereby changed to "AMCOM."

     c.  The publication designation as MICOMR is hereby changed to "AMCOMR."

2.  File this change in front of the publication.

                      DEPARTMENT OF THE ARMY

HEADQUARTERS UNITED STATES ARMY AVIATION AND MISSILE COMMAND

                  Redstone Arsenal, Alabama 35898

AMCOM REGULATION

NO.        690-38                                   




20 August 1993

                        Civilian Personnel

        PAY FOR DUTY INVOLVING PHYSICAL HARDSHIP OR HAZARD FOR

                      GENERAL SCHEDULE EMPLOYEES

APPLICABILITY.  This regulation is applicable to all primary organizational elements of the US Army Missile Command (AMCOM), and by concurrence to the following activities:

US Army Space and Strategic Defense Command (USASSDC)

US Army Ordnance Missile and Munitions Center & School, (USAOMMCS)

US Army Medical Department Activity (MEDDAC)

US Army Dental Activity (DENTAC)

US Army Volunteer Army Ammunition Plant (USAVAAP)

Huntsville Multifunctional Information Processing Activity (MIPA)

Redstone Arsenal Commissary (DeCA-SO-RDS)

US Army Materiel Command Management Engineering Activity (AMXME-R)

US Army Test Measurement and Diagnostic Equipment Activity (ANXTM)

US Army Program Executive Office-Tactical Missile (SFAE-MSL)

US Army Program Executive Office-Missile Defense (SFAE-MD)

Line of Sight Antitank Project Office (SFAE-ASM-LS)

Air Defense Command and Control Systems Project office (SFAE-CC-AD)

Short Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-SR-A)

Close Range Unmanned Aerial Vehicle Project Office (SFAE-AUV-CR-A)

Forward Area Air Defense (SFAE-IEW-D-DSI-A)

AMCOMR 690-38, C1

Redstone Technical Test Center (RTTC)

Threat Simulator Project Office (AMCPM-ITTS-S)
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*This regulation supersedes AMCOMR 690-38, 26 August 1982, and changes thereto.

1.  PURPOSE.  This regulation establishes policies and assigns responsibilities for payment of differentials to General Schedule employees for duty involving physical hardship or hazard.

2.  REFERENCES:

     a.  FPM Supplement 532-1.

     b.  AR 37-105.

3.  EXPLANATION OF TERMS.  Special terms used in this regulation are explained in the glossary.

4.  POLICIES.

     a.  Hazards will be eliminated from all work operations to the maximum degree possible by the provision of safety equipment and procedures.  Duties involving physical hardships or hazards will be rigidly controlled to assure full compliance with regulations and procedures.

     b.  Employees will be compensated in accordance with Schedule of Hazard Pay Differentials for the performance of duties involving physical hardship or hazard provided adequate safeguards do not exist and provided such duties have not been taken into account in establishing the classification of their positions.

     c.  Management may assign, withhold, or withdraw duties involving physical hardship or hazard is required for mission accomplishment.  In the interest of both safety and economy, assignment of such duties will be kept to the minimum consistent with mission requirements.

    d.  Full compliance will be accorded to agreements negotiated with labor organizations having exclusive recognition for employees of the unit to which agreement applies.
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5.  RESPONSIBILITIES.

    a.  The Chief of the Primary Organizational Element (POE) will:

        (1)  Be cognizant of work operations within their jurisdiction that include physical hardship or hazard conditions of an unusual nature.

        (2)  Approve or disapprove a request for payment of hazard pay differential.

        (3)  Submit requests for changes to the Schedule of Hazard Pay Differentials to the Hazard Pay Committee for approval.

        (4)  Empower subordinate supervisors to protect employees to the maximum degree possible via safety equipment and procedures.

        (5)  Submit a memorandum listing authorized signatures to the Defense Finance and Accounting Service, Defense Accounting Office, Pay Examination Division, Civilian Pay Branch, ATTN: DFAS-IN/KK-AJ-PE-CP, prior to reporting any such type work, to verify that an authorized official has approved the exposure.

        (6)  Submit requests for waiver in situations where the hazardous duty is taken into consideration in the classification of the position but lack of payment causes major inequities which cannot be addressed using other authorities.

        (7)  Monitor hazardous pay administration through reviews of work schedules, time, attendance, and pay records; audits of work situations; and other appropriate techniques.

    b.  Supervisors will:

        (1)  Complete the reverse side of the time card to report exposure to specific work operations approved by the Chief, POE as qualifying for physical hardship hazard.  Submit a memorandum, see appendix, to reflect date, exact hours (to the minute) of exposure, type of duty (para number from Appendix A of FPM 550, Subchapter 9), and supervisors certification for payment.  Request will be submitted only for those duties involving physical hardship or hazard for which adequate safeguards do not exist.

        (2)  Be cognizant of work operations within their jurisdiction that include physical hardship or hazardous conditions of an unusual nature.  Submit recommendations for additions or deletions to the Schedule of Hazard Pay Differentials and request for waiver.  Recommendations will be submitted through normal channels to the Hazard Pay Committee, Civilian Personnel office, Attention: AMCOM-PT-CP-PN.

        (3)  Closely control the assignment and performance of duties involving physical hardship or hazards in the interest of safety and economy.
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        (4)  Assure that employees are protected to the maximum degree possible by the provisions of safety equipment and procedures.

    c.  The Civilian Personnel Officer will:

        (1)  Administer the regulations governing pay for duty involving physical hardship or hazard.

        (2)  Establish and maintain a committee to review requests for Hazard Pay Differential, suggested changes to the Schedule for Hazard Pay Differential and requests for waiver.  Committee shall include, among others appointed by Chief of Staff memorandum, Union representation designated by the President of Local 1858, AFGE.

        (3)  Review descriptions of work operations recommended as qualifying for hazard pay differential.

        (4)  Investigate such proposals as necessary with the assistance of representatives of MEDDAC, Safety Office, AMCOM Environmental Office and concerned POES.

        (5)  Approve or disapprove requests for additions or deletions to the Schedule of Hazard Pay Differential.

        (6)  Submit approved requests for additions or deletions to the Schedule of Hazard Pay Differential, through channels, to OPM.

        (7)  Implement actions approved by the Hazard Pay Committee.

        (8)  Compare annual report furnished by Civilian Pay Branch with internal records and reconciling any discrepancies.

        (9)  Make random work situation audits on an annual basis to assure that employees who are receiving hazard pay/environmental differential pay are entitled to payment.  Questionable cases that cannot be resolved through the chain of supervision will be referred to the Hazard Pay Committee as appropriate.

        (10)  Analyze annual report furnished by Civilian Pay Branch to determine if undesirable trends are present such as increases in number or length of exposures.

        (11)  Report undesirable trends to the Chief, POE for appropriate corrective action.

    d.  Chairman of the Hazard Pay Committee will:

        (1)  Review and recommend approval or disapproval to the Civilian Personnel Officer of recommended changes to the Schedule of Hazard Pay Differential.
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 (2)  Participate in investigations or inquiries as are necessary for the committee to arrive at a decision on the presence a hazard and the adequacy of safeguards when hazard pay differential is requested.

    e.  The Safety Office will:

        (1)  Do a complete risk assessment and/or Job Hazard Analysis of the physical hardship or hazardous task(s) to determine alternatives to eliminate, control or reduce the hardship or hazard.

        (2)  Monitor work situations for compliance with safety rules, regulations, and procedures.

    f.  The MEDDAC Preventive Medicine Activity will:  Participate in the investigation of work situations to determine if hazardous conditions exist and if the hazards can be adequately controlled.

    g.  The Environmental Office will:  Upon request from Chief, POE and in compliance with Title 5 CFR, Part 550, Subpart I, investigate proposals for work operations involving environmental conditions of an unusual nature to determine if these conditions are or can be practically eliminated by safeguards and if environmental hazards can be adequately controlled, assuring that proposed physical hardship or hazard situations do not circumvent environmental laws, rules, and regulations.

    h.  Defense Finance and Accounting Service, Pay Examination Division will:

        (1)  Assure that employees are properly compensated for reported exposures in compliance with this regulation and PPM Supplement 532-1.  The memorandum authorizing compensation must be received at the same time as the time and attendance report for payment.

        (2)  Forward AMC Form 2808-R, 1 July 87, on hazard pay compensation to the Civilian Personnel Office, ATTN:  ANSMI-PT-CP-PM, no later than 30 October following the end of each fiscal year.
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GLOSSARY

TERMS

Adequate Safeguards.  Protective, mechanical, structural or other devices, such as bomb proof shelters or barricades, individual protective items, controlled environmental laboratories, and immunizations and therapeutic measures which have been proved by use to provide adequate protection to the employee under normal operating conditions; and safety regulations and operating procedures which have been tested, standardized, and proved adequate.

Duty Involving Physical Hardship.  A duty which may not in itself be hazardous but which causes extreme physical discomfort or distress and which is not adequately alleviated by protective or mechanical devices.

Hazardous Duty.  A duty performed under circumstances in which an accident could result in serious injury or death.

Hazard Pay Differential.  Additional pay for the performance of hazardous duties or duties involving physical hardship.  Exposure is not taken into consideration in the job grading process, unless a waiver has been approved by OPM.

Primary Organizational Element (POE).  An organizational element which reports directly to the Activity Commander of the activities listed in the applicability paragraph except USAOMMCS where the Office of the Commandant is the primary organizational element.

Schedule of Hazard Pay Differentials.  Hazardous duties or duties involving physical hardship for which they are payable, and the period during which they are payable, are established by the Office of Personnel Management (OPM), Title 5 CFR, Part 550, Subpart I, Appendix A.

The proponent agency of this publication is the US Army Missile Command, Personnel 

and Training Directorate, Civilian Personnel Office, Position Management and 

Classification Branch.  Users are invited to send comments to the Commander, 

USAAMCOM, ATTN:  AMCOM-PT-CP-PM, Redstone Arsenal, AL 35898-5070.
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FOR THE COMMANDER:

BRUCE A. BLOCK

Colonel, 0D

Chief of Staff

OFFICIAL:

//s//

DANIEL P. BERNHARDT

CPT, 0D

Secretary of the General Staff
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